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~ Proc. No.1362/Ser.T/A2/2002 Dated:07.03.2022
.4 atea.v/.03.

Sub: rP}.L TS;:&U — Estt. - Imple;‘me_rlta_tion of Revised UGC Pay Scales of 2016 for the
; a; ers o‘f Professor Jayashankar Telangana State: Agricultural Un'iversity -
Ar(;) rf:ssor J a‘yashankar'Telangana State Agricultural University Teachers Career
vancement Scheme_‘ Reg_ulations, 2021 - Orders — }Is’s‘ued.’ C
Ref:1.G.0.Ms.No.15, Higher Education (UE) Department (:iated'29.()6.20190f the

Secretary to Government Higher Education Departn otaria
Q0 /1 . 2 SB L partment, S y
2. Proc.No.289/BG/201_9,,,.dated 04.07.2019. * , Secretariat, Hyd.

3. Proc.No.668/Ser.T/A2/2019; Dated:21.09.2019.

* % %

L 'I.rjx“e};crci.se of the ‘powers' conferred by sub-section (i) of Section 40 of the Professor
Jayashankar Telangana State Agricultural University Act, 1963 (Telangana Act 24 of 1963)

‘read with statute 2 of tije,_;additional- statute made by the Board of Management with prior

approval of the Government and issued in University Proceedings No.50/Stat./65, dated 27%
me-’_ 1965 and in supe'rsegsion of -the_ orders issued vide reference 3™ cited, hereby makes the
following Regulatiors: |

- REGULATIONS GOVERNING CAREER ADVANCEMENT SCHEME IN
PROFESSOR JAYASHANKAR TELANGANA STATE AGRICULTURAL UNIVERSITY

- Sh»drt Title and Commencement:
1. ‘&) These regulations may be called the Professor Jay;a_s;hankar Telangana State
~Agricultural University Teachers’ (Career Advancément Scheme) Regulations,

oL | neemen :

b) They shall be deemed to have come into force with effect from 01.01.2021.
2. Inthese regulations unless the context otherwise requires:
‘a) The words and expressions not defined herein and used in the Act and Statutes of
the University shall have the meaning assigned to them in the Act and Statutes.

b) The Expression “Assistant Professor / Associate Professor / Professor used in
these regulations shall include teachers in equivalent cadres in teaching, research
and extension.

c) Assistant Professor, Senior Scale (Academic level 10-11) mear_is the scale of
Rs.68,900 - Rs.2,05,500

d) Assistant Professor, Selection Grade (Academic level 11-12) means the scale of
Rs.79,800 - Rs.2,11,500

e} Associate Professor (Academic level 12-13A) means the scale of Rs.1,31,400 -
Rs.2,17,100 ,
f) Professor (Academic level 13A-14) means the scale of Rs.1,44,.200-'-Rs.2,18,200

g) Senior Professor (Academic level 14-15) means the scale of Rs.1,82,200 -
Rs.2,24,100
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Objectives of the Scheme'

The objective of the scheme is to provide Career Advancement for teachers m the cadre "
of Assistant Professor leadmg to their: - : : SR

i) Placement for moving to the next higher grade of Academlc Levels 10 11 11 12
12-13A, 13A~14 and 14 15 _ _

a) Promotion from Assistart Professor to Assistant Professor (Semor scale) e

b) Promotion from Assistant Professor (Sen101 scale) to Asslstant Professor
(Selection Grade) - SR

¢) Promotion from Assistant Professor (Selectlon (Jrade) to A soc1a,te Pro_fessor ; e

d) Promotion from Assdciate Professor to Professor: and ' IR

e¢) Promotion from Professor to Senior Professor,

ELIGIBILITY CRITERIA FOR PROMOTION OEUNIVEl:iSI‘T‘Y TE ACHERS . f_'f__»";_‘f

Elieibility for Proniotion from Assistant Professor to A ss: zstam‘ Profes.s or (Semor-.Scale)

Academlc Level 1 0-11 Scavl'e of_'Pav Rs 08 900‘,' '-Rs 2 05 5 00

1. He/She must have completed Four years with Ph_ or’] ‘lve years thh;f’-f
M.Phil / PG Degree ‘in Professional xourse" such;-,-as M. Sc. ‘(Ag: ),ij'f_'.‘ S
M.Sc.(Community Science), M.Tech, or Six years of service 1n case of those“':fjf' b

withouta Ph. D/M Ph11 /PG Degree in a professmnal course. '
Must have attended one Orientation course of 21 days duration. -~ - .
Must have complete d'Refresher /Research Methodology/Faculty Development',;_"f_
programme of atledst’ one week (5 diays) duration -or taken cne MOOCs'--_; L
course with e-cettification during the assessment penod _ : o
‘4, Must have pubhshed atleast ONE research- publication in the. peer—revxewed Lo

- journals (NAAS rating . 5.0 and above wet 01.01.2018) durmg the
assessment period. : ,

bl

CAS Promotion C’fite't"irt: ,,

A teacher will be eli glble for promotnon if;

i). He/She gets a satlsfactory or ‘good’ grade in the annual performance

assessment reports of atleast three/four/five of the Iast four/ﬁve/sm years of
the assessment period and gets a score of 60%

i) The promotlon is recommended by the scremung—cum ev alua’uon commlttee

Screenm0-cum-Evahmt10n Conmzzttm

i) The Vice-Chancellor or his/her nominee shall be the Chanjperson of the .
Cominittee

ii) The Dean of the Faculty concerned
iii) The Head/Chairperson of the Department

iv) One subject expert in the subject concerned nominated by the Vlee~
Chancellor from the University panel of experts,

Note: The quorum for the committee shall be three

o > which will include one subject
expert /University nominee. . ke
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' Ehg il&ilftv for 'Pron-zofioiz from Assist,
LR . (Selection Grade) Academic Le

ant Professor (Sr. Scale) 1o Assistant Professor
el 11-12, Scale of Pay Rs. 79.800 - Rs. 2.11.500

1. H_e/Shé mu'st_‘ have completed vFivev years of service as Ags-gstmﬂ; Professor.

(Senior Scale) in Academic Level 11, | |
. He/She should possess-a 'Ph..I)...Degr'ee_ in the subject relevant/allied/relevant
" discipline |

3. Must have completed one course /prograi

‘ Reiﬁresher éburs«es,_ Methodology workshops, Training, Te:aching-‘Leanﬁng—
Evaluation Technology Programmes, Soft Skill ]Dévelopmgnt Programmes and
Faculty Development Programmes of 2/3 week duration.

mme from among the categories of

4, _Must have completed. a: Refresher course/Research -Methodology/Faculty

- Development Programme of atleast two weeks (ten days) or completed atleast

two courses of one week duration or completed one MOOCs course in the

relevant subject with e-certification or development of e-content of MOOCs

course during the assessment period

5. MUSt have published not less than THREE research publications in the peer-
reviewed journals

S (NAAS rating 5.0 and above w.e.£01.01.2018) during the
assessment period. ’

CAS Promotion Criteria:

A teacher will be eligible for promotion if;
i) The teacher gets a ‘satisfactory’ or ‘good’ grade in the annual performance

assessment reports of atleast four of the last five years of the assessment
- period and gets a score of 65%.

“ii)  The promotion is recommended by the screening-cum evaluation committee.

‘Screen ing-cum’z-Evnltmfimz Conmzi{tee

i) The Vice-Chancellor or his/her nominee shall be ‘the “Chairperson of the

- ° Committee

ii) . The Dean of the Faculty concerned

iii) * The Head/Chairperson of the Department

iv).  One subject expert in the subject concerned nominated by tlie Vice-Chancellor
from the University panel of experts.

Note: The quorum for the committee shall be three which will'include one subject
expert / University nominee.
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Eligibility for. Promotmn from Assistant Professor (Selectzon Gradle) to .
Associate Professor Academic Level 12-1 34 Scale of‘ Pav Rs 1, 31 4 00 ‘Rs.2,17.1 00

1. He/She must have completed Three years of service as Assistant Pro essor
(Selection Grade) in Academlc I_evel 12 '

2. He/ She should possess a Ph D Degree in the su‘bject relevant/alhed/relevant L
dxsclplme , | | :

3. Must have completed One course /programme from among the ca: egones of
Refresher courses, M[ethodology workshops, "JPrammg, ”Ieaehlng-Leammg- L
Evaluation Technology Programmes, Soft Skills Development Programrnes and RS
Faculty Development Programmes of 2/3 week duratlon

4. Must have completc d a Refresher - course/Research Methodology’ Faculty e
Development Programme of atleast two weeks (ten days) or eompleted atleast
two- courses of one week duration or completed one MOOCS course’in the

relevant subject with e-certification or development of e-coment of MOOCs
course durmg the assessment period -

5. Must have pubhshed not less 1han SEVFN research punbllc'atn cms ‘out of whlch o

atleast THREE pubhcatlons must have been pubhshed duxmg the assessmentj N
‘period.

6. The candidate should satisfy any one of the coln‘dl:itions'jr'nenﬁo:‘neﬂ_ t_ielovv' )

i) Evidence of having guided atleast one Ph. D _candidate durmg the |
assessment. period - '

i)  Must have published atleast three additional research pubhcatlons as’
first author having 5.0 and above NAAS ratmg (wef 01 01 2018)
during the assessment period
Should possess. an externally fundedl pl‘O]GCll’ Wouh not less than
Rs.15.0 lakhs during the assessment period ‘which can be a smgle or a
cumulative of more thdn one project obtained enher from Government .
agencies. like ATMA, NABARD. ICAR, DST, DBT etc. or from private

agencies or an NGO either for capacity building or demonstrations or
impact study or for applied or fundamental researeh activity.

iii)

CAS Promotmn Crzterm

A teacher will be eligible for promotion if;

1) The teacher gets a. ‘satisfactory’ or ‘good’ grade in the annual performance
assessment reports of atleast two of the last three years of the assessment
period and has a score of 65%.

ii)

The promotion is recommended by the selection committee constltuted m
accordance with these Regulations.
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: %ele"c_tion Committee

” 1)"“The Vice Chancellor ‘or his/her nominee who has
. experience as Professor shall be the Chair

.- ii) -An academician not below the rank of

" Chancellor wherever applicable
iii) - Three experts in the subj
* Chancellor, out of the panel
of the university.
iv) Dean of the faculty wherever applicable
V) v'Head/ChaLirpe'rso_n of the Department

vi) An acadcm_iciqn ‘representing SC/ST/OBC/Minority /Women /Differently
abled categories,

| if any of candidates belonging to any of these categories is

the applicant, to be nominated by the Vice-Chancellor, if any of the above

members of the selection committee does not belong ¢

Note: Atleast four members, including two outside subjec
- constitute the quorum.

atleast ten years of
person of the Committee.
Professor to be nominated by the Vice-

ect. / field concerned | .nominét_i_cd-v by the Vice
of names approved by the relevant statutory body

o-that category.
t experts, shall

- El'igibilitv‘far Prqmotipn from Associate Professor to Prafessor
-dcademic level 134-14, Scale of Pay Rs. 1,44.200 ~Rs..2,18,200/-

1. He/She must have completed Three years of service as Associate Professor in
~Academic Level 13A.

2. He/_ She should possess a Ph. D Degree in the subject relevant/allied/relevant
discipline -

3. Must have published not less than TEN research publications out of which at-
least three pub

lications must have been published -durin - the - assessment
: pubiis g 1
~ period.

4. The candidate should satisfy any one of the conditions mentioned below

a) Evidence of having guided atleast one Ph. D "cagd_i_date-_, during the
~assessment period

~b) Must have published atleast three. additional research publications as first
- author having 5.0 and above NAAS rating (w.e.f. 01.01.2018) during the
“assessment period v
-¢) Should possess an externally funded project worth not less than Rs. 20.0
lakhs during the asSessme:nt_ period which can be a single or a cumulative of
more than one project obtained either from Government - agencies like
- ATMA, NABARD. ICAR, DST, DBT etc. or from private agencies or an
NGO either for capacity building or demonstrations or impact study or for
applied or fundamental research activity. .

. CAS Promotion Criteria:

A teacher will be eligible for promotion if;

i) The teacher gets a ‘satisfactory’ or ‘good’ grade in the annual
performance assessment reports of atleast two of the last three years of
the assessment period and has a score of 70% .

ii)  The promotion is recommended by the selection comumittee constituted
in accordance with these Regulations.
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Qelection Committee

i) . The Vice- Chancellor shall be the Chairperson of the (,ommxttee

i) * An academician not below the rank of ProfessorAto be nommated by ST

the Vice- Chancellor wherever apphcal le.
iii)  Threeexperts in the subject/field concemed nomma‘red by the Vlce

Chancellor, out of the panel of name., approved by the relevant
statutory bodly of thc, unwersrcy R A
iv)  Dean of the faculty wherf-ver a]pphcabﬂe - S
v)  Head/Chairperson of the Department

vi) An - academician 1epr<.sentmg SC/ST/OBC/Mmomy /Women L :

/Differently abled categomes if any of candidates

belonging to any of

these =~ categories is the applicant, to be nommated by the’ Vlce-_"‘- -
Chancellor, if any of the above members of the selectmn comm1ttee :

does not belong to that category.
Note: Atleast four members, including two outside subject expm ts, shall B
constitute the quorum : = .

Elzozbzhtv for Promotion from Professor to Semor meessor R
Academic level 14-15, Scale of Pay Rs. 1 82 200 Rs 24 100/- -

1. He/She must have completed Ten years of €J['V108 as P'mfe:sor m Academlc
Level 14. o e :
2. Must ‘have published not less than Ten rmearch pub‘hcmtlons durmg the
assessment period. L
3. The candidate should sat1sfy any one of the ccmdltmns mentumed below

i) Evidence of having guided atleast two Ph D candndates durmg the’;,‘»”-\".""

assessment period

ii) Must have pubhs]hed aﬂe.aSt three addltlonal research pubh«catlons as first -
author having 6.0 and above NAAS raimg (w €. f 01 012018) durmg the BN

assessment period

iif) Must have successfully completed an exten nxally funded ]pmject worth not
less than Rs. 25.0 lakhs during the assessment: penod which can be a single
ora cumulauve of'more than one project obtained either from (:ovemment
agencies like ATMA, NABARD. ICAR, DST, DBT etc. or fmm private .
agencies or an NGO either for capacity bulldlng or demo ns| trahons or 1mpact
study or for applied or fundamental research act1v1ty

CAS Promotion C’riteria:

A teacher will be eligible for promotion if;

i) The teacher has.to score 75% .

ii) The promotion is recommended by the selection comimittee constltuted 1n"'
accordance with these Regulations.

Selection Committee -

1) The Vice- Chancellor shall be the Chairperson of the Committee.

if) An academician not below the rank of Profes

ssor/Professor with mm1mum ten

vears experience who is the nominee of the Vice- Chancellor, wherever . -

applicable.
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}g) .@Threeexperts not below the rank _of a Senior Professor/Professor with a
© - minimum of ten years experience in the subject/field concerned nominated by

'the Vice—Chancellor out of the panel of names approved by the relevant
Statutory body of the University

iv) Dean' (not below the rank of Senior Professor/Professor with minimum ten

years experience) of the faculty, wherever applicable.

V) Head (not below the rank of Senior Profess
-years experience) or senior most Professor
Professor/Professor, with a
‘Department.

or/Professor with minimum ten
(not below the rank of Senior
‘minimum of ten years experience) of the

vi) An academician (not below the rank of a Senior
~minimum ten years experienc
MDifferently-able categories,

categories is the applicant, to b
the above members of the selec

Professor/Professor with
€) representing SC/ST/OBC/Minority / Women
if any of candidates representing, these
¢ nominated by the V ice-Chancellor, if any of
tion committee do not belong to that category.

| ELIGIBIL

[TY CRITERTA FOR PROMOTION OF UNIVERSITY LIBRARIANS

Eligibility for Promotion from Assistant Librarian to Assistaint Librarian (Sr.Scale)
Academic level 10-11 Seale of Pay Rs. 68.900 - Rs.2,05.500/-

1. He/ She must have completed Four years with Ph. D'degree in Library Science
/ Information Science / Documentation Science or an equivalent degree or Five
years of experience, having atleast a M.Phil degree or Six years of service for
those without a M. Phil or a Ph. D degree
* 2. Must have attended atleast One orientation course of 21 days duration
~ 3. Must have completed a Training, Seminar or Workshop on automation and
~ digitalization, maintenance and related activities of atleast 5 days.

‘CAS Promotion Criteria:

A teacher will be eligible for promotion if

b

i) He/She gets a ‘satisfactory’ or ‘good’ grade in ti;g annual performance
~ assessment reports of atleast three/four/five of the last four/five/six years of
the assessment period and gets a score of 60%.

- ii)  The promiotion is recommended by the screening-cum evaluation committee.

Screening-cumi-Evaluation Conumnittee

i) The Vice-Chancellor or his/her nominee shall be the Chairperson of the

_ Committee

ii)' ~ The Déan of the Faculty concerned

ifi)  The Librarian, University Library and ~

iv)  One expert who is working as Librarian nominated by the Vice-Chancellor
from the University panel of experts.

Note: The quorum for the committee shall be three which will include one subject
expert / University nominee.
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\h.
E lzorbzlzty for Promotion from Assistant L tbrarmn ( ,Sr. Scale} to

“Assistant Librarian:. (Sel. Grade)’
. Academtc Level 11 12, Scale of Pnrw Rs. 79 800_- l’ 1, 500

1. He/She must have completed ]* ive years of serwce as Assxstant l’rofessor . ' '. |
(Semor Scale) in Academlc L« vel 11 R : v -

2. Must have completed -any two of the follOWing'

i) Trammg/’Semmar/’W orkshop/course on automatlon an __~d1 gnt‘ihzatlon R
if) Maintenance and other activities of lerary of atleast two ‘Weeks

iii} Taken /developed MOOCs course with ¢ ce rt1 ﬁcatlo

iv) Ltbrary up- gradahon course ‘

CAS JPromonon Crzterm!- ) .

A teaeher wi ill be ehglble for pro motlon if;

ii

The teacher gets a satlsfac,tory or ;:rood’ g rade in the anmual performance

assessment reports of atleast four of the ]ldLSllI ﬁve years o‘F the assessment
period and gets a score of 6 >% - R

) The promotion isrec ornmended by the screemng-cum evaluanon commlttee o

ScreemnO-CJtm-Evalzmtmn Comm'zttee -

i) The Vu,e-Chancellor or hls/her nomln ee. shall be the Chalrp'erson of the B
Committee -

ii)  TheDsan of the ]E“atculty concemed

iii) TheHead/Chanpetson of the Department and o - ERE

iv)  One subject expert in the stx‘b_]ect concel med nommatr,dl b y the Vlce- o
Chancellor froth the University panel of . exp\erts ' B

Note: The-quorum for the committee shall be three whxch wﬂl

mclude one subject
expert /University nominee. -

EIIazbtlztv for Promotmn from Assistant Librarian ¢Sel (yraa'm to Umversztv Deputv. :
Librari ian, Academic. level 12-134 Scale of Pav R‘s 1 ‘u!' 400, - -2 17,100/ -

1. He/She must have completed Three years of ser vice in Academm Level 12

2. Must have completed any two of the following:

1) Training/Seminar/W orkshop/Course on auton; lauon and dlgttaltzatlon
if) Maintenance and other acti

vities of Library of a tleast two weeks (Ten days e
duration) _

iii) Two courses of atleast one week (five days duration)
iv) Taken / Developed MOOCs course with e certification
v) Library up-gradation course
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CAS Promotion Criteria;

" A teacher will be eligible for promotion if:

1)  The teacher gets a ‘satisfactory’ or ‘good’ grade in the annual performance
..__a'SSes'sment report}__s,}_ of -'at'-'léa‘st “two of the last three years ‘of the assessment
-period and gets a score of 65%. |

/i) The promotion is recommended by the selection committee constituted in

accordance with these Regulations on the basis of the interview performance.

"Sel'e’étion Committee

i)y Ihe Vice- Chancellor or his/her nominee who ‘has at least ten years of
.. experience as  Professor shall be the Chairperson of the Committee.
) ‘An. a‘cademic‘_i;@-not below the rank of Professor to be nominated by the
R Vice Chancellor wherever applicable a
~ i) Three experts in the subject/field concerned nominated by the Vice
Chancellor, out of the panel of names approved by the relevant statutory body
of the university.
iv) Dean of the faculty wherever applicable
V) Head/Chairpérson of the Department.
vi) 'An academician representing SC/ ST/OBC/Minority/Women/Differently abled
categories, if any of candidates belonging to any of these categories is the
‘applicant; to be nominated by the Vice-Chancellor, if any of the above
members of the selection committee does not belong to that category.

. Mg:lAtleast four':nembers, including two outside subject experts, shall constitute
- -the quorum.

| Eligibility for Prontotion of University Deputy Librari anto University Librarian
e Academic level 13A4-14, Scale of Pay Rs. 1 ,4&200 = Rs. 2,18.200/-

1. I—Ié/ She must have completed Three years of service in Academic Level 13A.

2. He/ She shiould possess a Ph. D Degree in Library $C§éﬁﬁé§/1nfprlxn;aﬁarn
Science / Documentation /archives and Manuscript keeping

3_'.'MuSt‘vhavve completed any two of the following courses in the last three years

) Training/Seminar/Workshop/course on auto;nat_io;n@ggi d1g1tahzat10n |
" ii) Maintenance and other activities of library of atleast two ueeks (Ten days
* duration) - B |
iii) Two courses of atleast one week (five days duration)
iv) T eiken/develQped--MOOCs course with e certification
V). Library up- gradation course

4, Eﬁidéhc‘é of imdb'yativ'e library services, including the integ;at-ion ofICT ina
Library
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CAS Promotion Criterin:

A teacher wiil be ehgrble for promotmn if;

i) The teacher gets a satlsfactory or ‘good’. grarle in the. ammlal performance g
assessment reports of atleast’ two of the la st three years of the assessment -
perrod and gets a score of 70% . B s : L

ii) The promotron is recommended by the selectron commuttec, t.onstltuted m N
“accordance wrththese Regulations on the basis ot the mtervrcw performance

Selection Committee

i)  The Vice Chancellor who shall be the C‘halrpe son of the Committee. o
ii) An academician not below the rank of Profe $SOT to be nommated by the Vlce- o
Chancel‘or wherever apphcable S Lo TR T
iti) Three experts in the subject/ﬁeld conc<=xned nommatedt by the VICC ,_:}
Chancell or, out of the panel of names approxfcd by the relevant statutory bodyf -
of the umvers1ty o '
iv) Dean of the faculty wherever apphc able
v) Head/Chairperson of the Department ' S
vi) An academician representing SC/ST/OBC/Minority /Womem /Drt'ferently abled o
categeries, if any of candidates belonging to any of these - categories is the,
applicant, to be nominated by the Vice- t,hancellor if any of the above_ T
membcrs of the seIectmn committee does not belong to thd,t category |

Note: Atleast four members inc ludmg’ two outsu\le ‘:U.bJCCt experts shall
- constltute the quorum ‘

Note;

1) It is recommended to use ICT technology to monitor. the attcndance of hbrary
staff and compute the criteria of assessment,

2) The Librarian must submit evidence of pubhsheﬁl paper parllr‘lpatl on certlﬁcate”, o

for Refresher or Methodology course, succes.,ful research. gnudance from Head - |
of Department of the concerned de partment, project comp letlo

3) The system of tracking user grievances and the extent of grrevamces redressal o
detarls may also be made available to thc CA““ promotlon commrttee

ELIGIBILITY CRITER][A FOR PROMOTION OF UNIVERSI] Y DIRE C TOR
OF PH Y SICAL EDUCAT. ION ANL) SPORT A |

Ehrozbzln‘v for Promotion from 45'»1stant Dll‘é( tor of thsrcné’
Sports to Assistant Director of Physical Edwnrtlon and S
Academic L evel 10-1 1, Scale of Pay Rs.

Education and
Sports (Semor Scale)
68 900 — Rs. 2,05, 500/- ,

i) He/She has completed Four years of service ‘with a Ph.D. degree in Physrcal :
Education or Physical Education & Sports or Sports Science or Five years of
service with an M.Phil. degree or Six years of service for 1hosc ‘without an M. Phll .
or Ph.D. degree. ' :

11)) Must have attended one Orientation course of 21 days’ duration; and

iii

Must have completed any one of the f
Methodology Course/ ‘workshop,
Technology Programme/ Faculty
_ duration and (¢) Taken/developed

ollowing: (a) Refresher / Research :
(b) Training Teachmg,—Learnmg-Evaluanon
Developrnent Programme of atleast § days-
one MOOL S course (wrth 1=-c'vrt1ﬁcatron) |
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e CAS ;:P.'*"blmotion Criteria:

N ﬁ A;'fﬁdcher will be eligible for promotion if;

o ‘The teacher gets a ‘satisfactory* or ‘good: grade in the annual performance

assessment reports of atleast three/four/five of the last. four/ﬁve/sm years of the
_assessment period as the case may be and gets a score of 60%.

E The promotion i is recommended by the screening-¢ um-evaluation committee.

ii)
Screening Cum Evaluation Ca»mmittee '

1) - The Vlce-Chancellor shall be the Chaxrper son of the Committee
‘ u) The Dean of the Faculty concerned -

iii)  The Umvemty Director, Physical Education and Sports and

iv)  One expert in Physical Educatxon and Sports Adnnmgtranon from University
system nominated by the Vlce-("htaneellor from the ‘University panel of experts.

Note: The quorum for the committee shall be three which will include one subject expert
. 1 Un1vers1ty nominee

E ligibility for Promiotion of Assistant Director of Ph ysical Education and
Sports Q’emor Scale) to Umverszry Assrsmm Dzrec.ro”" of Pfivsw'mi.' Education
’ and Sports (Selection Gmde) Academ ig L vel I 1 -1.2
Scale of Pay Rs. 79 800 - Rs. 2,11.500/

1) He/ She has completed Five years of service in the Assxstant Director of Physical
~ Education and Sports (Senior Scale).

2) Must have completed any Two of the following in the last five years:

i) One course / programme from among the categories of Refresher

, courses, Research Methodology workshops, -
i) Teaching-Learning-Evaluation Technology P rogrammes / Faculty
Development Programmes of atleast two weeks (ten days) duration,
Two courses of atleast one week (five days). duratlon in lieu of every
single course/prog1 amme of atleast two weeks (ten days) duration), and

Taken/developed one MOOCs course in the. relevant subject {with e-
certlf ication).

)

vy

B - CAS Promotion Crifer"ia.'
- A teacher will be eligible for promotion if;
i)  He/She gets a ‘satisfactory‘ or ‘good* grade in the annual performance
‘ assessment reports of atle'Lst four out of the last five: years’ of the assessment period
and gets a score of 65%.
1i) .'-I‘he'promotio'n is recommended by sereening-—cuxm¢3v§1§;atioq=_committee.

- Sci‘eening Cum Evaluation Conimitiee

i) The Vice-Chancellor shall be the Chairperson of the Committee
11) The Dean of the Faculty concerned

o 111) The Umversxty Dn'ector, Physical Education and Sports and |
| Contd...12
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iv) One exper1 in Physrcal Educatron and 8 ports Admmlstratron from Umver31ty system
nommated by the V 1ce-Chancellor from the mversrty pamll of experts

Note: The quorum for the committee ,hall be three Whlch 'W,lﬂ m{cl;usile' one S“pJ@Ct expert
/University nominee SR B R R R

E Izazbzlztv for Promotlon from Umvtersztv A <.szstant Dzmc tor QLPI: ps:cal
Education and .S.ports (Selection Grade) to T vaerwtv Deputy Dzrector of
thszcal Education and Sports Ac (td'emtc Level J’ 2 1 3A
Scale of P __ﬂes 1 31' 400 R’s 2 17,1004

l) He/She has completed Three- yea 13 of Fs.ervme 1n ’the ; Academre ]Level 12

2) Must have completed any one of the 1ollowmg, durmg Iast 1hree years

i) One course / progratm me from .amomr the eategones of Refresher Courses '
Research Methodology Workshop, I : R

i) Teachmg—Leammg— E‘vatluatton Ieehnolo;vy Progrdmmes / Faculty :
Dwelopment Prograrnmes of atleas t two" weeks tten days) duratron (or):
completed two ‘courses of atleast one week (ﬁve d.ays) duratron in heu of '_
every smgle course/j programme of atle. ast two week' (ten days) duratlon :

i) Taken /. developed oné MO()Cs Lourse m 1eﬂevant subjeet (Wlth— e
certrﬁcatron) LR .

CAS Promotton Crzterza“r 'f

A teacher will be’»- ehgrble for p'r'or"ri()tio'n 'if"'

i) He/She gets a scttrsfaetorv or good grade perforrnance ass

Ssessmeiit r po ts of -
atleast two out of the Iast three years of the assessment p<=rrod and has a score of .
65%. S '

i)  The promotron is ru.ommended by the s

elec tion’ commlttee tonstrtuted as per these_'f:i'
Regulanons onthe basrs of the interview pertormanee

Selection COﬁ-rhziﬁée

The Vice- Chancellor shall be the Chauperscm of the t,ommrttee
. The Dean of the Faeulty concerned
The Umversrty Director, Physical Education :
One expert in Physical Education and Sports
System nominated by the Vice-C

.pwlog-‘

an d Sports an d

Administration fro m Unlversrty
“hancellor from the Umversny p'mel of experts

Ehazbmtv for Promotion from Umw’rsztv
E(Iucatmn and Sports to University Deputy
and Sports Acarlemlc Leyel 134-14 ,

AD(’DlltV Director of Ph Vszcal
j)rrector of Plfvstcal E(Iucatlon
Scm’e of Pay. Rs. 1 44 00 Rs 2, 18 200/—

He/She has completed Three years of se

rvice in the Acadermr‘ L evel 13-A

Must have completed any one of the followm g durmg last three ‘years:-'

1) ‘One course / programme from among the categories of Refresher. .Ceurs'éé,-";'-’
Research Methodology Workshop, >t LOUrses;,

- Contd...13 .



- MINIMUM API SCORE FOR PROMOTION TO DIFFE

@ ' ' E 113

[ e X ) Teaching- Learning-Evaluation Technology Programmes / Faculty
' D'evel’.gfpment Programmes of atleast two- weeks (ten days) duration (or
completed two: courses of at least one week (five days) duration in lieu of

... everysingle course/programme of atleast two weeks (ten days duration)

ii) T aken -/ developed one MOOCs course in relevant subject (with e-
| .~ certification). ' ' o _ |
~ 3. Evidence of organising competitions and coaching camps of atleast two weeks

“duration. '

- 4. Evidence of having produced good performance of teams/athletes for -
- competitions like state/national/inter- universi@ﬁcqnibined’um:.vérsity ete.

5. APhD.in Physical Education or Physical Education and Sports or Sports
Scierce. '

CAS Promo’ti'on"'C'fitér‘ia:

A teacher will be eligible for promotion if}

i) He/she gets a “satisfactory* or ‘good- grade performance assessment reports of
a least two out of the last three years of the assessment period and has a score of
70%.
ii) The promotion is recommended by the

selection committee constituted as per these
- Regulations on the basis of the intervi

ew performance..

. Selectiori Comniittee

i) The Vice-Chancellor shall be the Chairpe
(i) The Dean of the F aculty concerned
(iii) The Univéifsity Director, Physical Education and Sporisand
iv) One expert in Physical Education and Sports Administration from University
system nominated by the ViCe—Chance_Iibr from the Uniiy_en;h.y panel of experts.

rson of the Committee

'RENT ACADEMIC LEVELS

SL | Minimum From From From [ From From .
| APY Marks / Academic | Academic Academic | Academic | Academic
No. | score | Level 10-11- | Level 11- 12 | Level 12 = |-Level 13A-14 | Level 14- 15
with with 13A with | with with

rationalized | rationalized | ra tionalized. ‘rationalized ‘rationalized
entry pay of entry pay of | entry pay. of entry pay of gntry-pay of
- . s. 68,900/~ | Rs. 79,800/- | Rs. 1,31,400/- | Rs. 1,44,200/- | Rs. 1?82,2_90l5
1 | Over All Score | 60/100 per | 65/100 per | 65/100 per | 707100 per 7517100 per

- (Category: I+ | Assessment | Assessment Assessmentp- _ASSe:.«;:';mE:nt -Asses§n1ent
Category: II) - period period +eriod . . -period period
2 |[Minimum 60 % 65% 65% 70 % %
| Percentage , . . . S—
3 [Interview - - 13/20(65%) | 14720 (70 %) | 15120 (75 %)
Contd...14
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Assessment Criteria and Methodology

The criteria- for promotxons under Carecr Advancement Scheme land down under these
Regulations shall be effectlve from Ol 01 "021 :

1. The petformance’ o_f -the candrdate should be consfis'tently : Satisf_a‘ctcry as obtalnedln the

annual appraisal (conﬁdential)‘ reports.

2. The process of promotions should involve inviting the bro-data with duly ﬁlled score card :;-.‘}
based template and repuuts of requlslte nurnber of publ' atxons of candrdate wherever.,_'
necessary All supportm ? documt nts shall be verrﬁed and certlﬁed by the Head

3. Evaluation of research pubhcatron shall be as per prescnbed score card Popular artrcles 1f B
any, published by the candidates shall be considered onlv in the concerned drscrphne /o

assigned work Appropriate weightage for such pubhcatron shall be grven as per score L
card. . B

CAS promotions from a lower stage to hrgher stage of Ass1stant Professor shall be}"f :

conducted by a “Screenmg cum Evaluatron Commxttee” adher mg to the Score Card
system. : »

5. Applications for CAS Promotions shall be 1nv1ted every year in the month of February/ "
March for the candidates who become ehgrble upto 31% '

December of precedmg year

6. The “Screening cum. Evaluation lComlmrttee” for (‘AS promotron of Assrstant Professor-_-f.:'
from Academic Level 10 to 11 of Rs. 68, 900-2, 05,.;00 and fron'l Academlc level_ 11 to 12
0f Rs.79,800-2, 11, 500 shall consrst of e e -

a) The Vice Chancellor as the Chalrman
b) Ore of the Directots / Deans- Member o
¢) The concerned Univ crsrty Head of the Departmen’t % Member R
d) One expert in the concerned s abject nominated by the V1ce Chancellor e :

The quorum for the commtttee meetmg shall be three mcludmg the subj ect expert and

the Chairperson. S ' T
* In the absence of Umversrty He ad of the Department any other Professors or persons

“of the department nommated by the Vlce Chancellor :

7. CAS promotion being a personal promotion to the mcumbent teachers holdlng a .
substantive sanctioned post he/she has to take the work load of the- post On ::
superannuation of the meumbent the said post shall n,vert back to its orrglnal cadre |

8. For the promotren under the CAS the applicant teneher must be on the role and in actlve..,";:_'_”_‘."‘
service of the Umversrty/College on the date of consxderatron by the Selection’ Commrttee

‘9.

The overall promotron procedure shall mcorporate
methodolooy of analysrs of the merit and credentials
given to the performance of the candidate in differer
performance a scoring system proforma, in prescribed

transparent obyectrvc and credrble
of the applicants based on Welghtag "

nt relevant drmensrons and h1s / her."."_’-"
score card. L

10. A teacher shall have earned annual incre

ments regul
CAS promotion. -

eyt e st pd

Contd.1s
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fhe candldalteswho do not succeed in the first assessment, he/she shall have to be
- reassessed only after one year. When such a candidate succeeds ‘in the eventual
assessment, his/her promotion shall be deemed to be one year from the date of rejection

1'2»}-.Cand_i'dgtes' who become . eligible but do not
- Promotion are invited, their date of elig
- not from the actual date of eligibility.

apply when the applications for CAS
ibility shall be from the date of issue of order and

13. Teachers who desired to be considered for re

spective grade promotion shall submit to the
Regis

trar the filled in application form prescribed for the purpose. The teacher shall

make a power point presentatialz of their work (assessment period only)-to the selection
committee during the interview process.

.. 14. The composition of the Selection Committee for promotion from Aca
 13A of Rs.1,31,400 - Rs.2,17,100
R$.1,44,200-Rs.2,18,200, Academic 1
similar to that for direct recruitments.

demic Level 12 to
and from Academic Level of 13A to 14 of
evel 14 to 15 of Rs. 1,82,200&?& 2,2_4,100 shall be

~ 15. The Screening cum Evaluation Committee on verification / evaluation of score secured by
- the candidates through score card system (Academic Level 11 and Academic Level 12)
‘and the recommendations of the selection committee (Academic Level 13A, 14 and 15)
e shallvfr'.é'co‘mmehd to the Board of Management about the suitability for the promotion of
o the .céin'didat_e (s) under CAS for consideration and approval.

.16, All .the procedures outlined above, shall be completed ‘on ihe}- day of the selection
-.f‘commfitfp_}e“e meeting, where in the minutes are recorded zit'ong_-_x\?ith scores obtained and
- " recommendations made on the basis of merit and duly signed by all members of the
... committee in the rﬁihiites. I

~17. Previous regular service if any before entering the University (national

-Or international)
~will not be considered during promotion under CAS.

. GENERAL CONDITIONS OF SERVICE

o I. Pay Scales, Fixation and Allowances
(i) The UGC Revised Pay Scales, 2016 may be implemented w.e.f. 01.01.2016.

(ii) The pay may be fixed in the pay matrix as on 01.01.2016. The existing pay (pay in
- band plus academic grade pay) in pre-revised structure as on 31.12.2015 ‘sh.aii be
multiplied by a factor of 2.57. The figure so arrived at is to be located in the
academic level»oorrespon.diing to employees pay band ;ands}acgde:mgig;grgde';'pay in the
new pay matrix. If a cell identical to the figure 50 arrived is available in a
appropriate academic level, that cell shall be the revised pay; otherwise the next
higher cell in that academic level shall be the revised pay of the f:mgloyee. If the
figure arrived at in this manner is less than the first cell in that academic level, then

the pay shall be fixed at the first cell of that academic level.

iii)  The minimum pay and maximum pay matrix of the post c,onq:med& _i.g_Ass__iStant
Professor, Assistant Professor-Senior Scale, Assistant ngi:esso_r be].e:c}txion Grade,
Associate Professor, Professor and Sr.Professor may be fixed as pay scale of that
post duly indicating the academic level of the category of that post.

Contd...16
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Pa y scale

TGy fdemiclovd [

Asst. Professor et TTTI0 . |Rs.57,700-182, 300
Asst Professor Sr Scale ll‘- | 'A‘ Rs 68 900 2,05 500
Asst. Professor Sel. Grade | 12 |Rs.79, 800-2,11,500 _
Associate Professor TDBA L |Rs.131,4002,17, 100
Professor VI 'Rs 1,44 )00-2 18,200
Semior Professor | 'fr 1'5. Rs.l,8_4_,‘490!_-2,7‘24,qu_.ﬂ.;

(iv) The option date of the' mcremeht as on lSt Jat an; or 1St July, as clarif ed v1de Mlmstry

v) The percentage of lHRA as clarlﬁed vrde No 2/5/2017 EII(B) dt7 7 2017

D

of Finance clarlﬁeatlon vide No. 4 2l/2017 J(I/E III (A) dt 3l 7 2018 may be'.j:}f
followed ' SR _ _ _

of the Ministry of Fmance Govt. of Indla may lbe followed

}-shall be dep031te"' ] _,Wlth thc’ Reg,lstrar
"stamped as per{ the government rates appllcable o -. L
Inter-se semonty between the direct recruited and teacher 8- promoted under CAS

'The inter-se semorlty of a dlI’E‘Ct recruit shall be determrned with reference to the;.;
date of j joining and tor the teachers promoted under the C AE: Wlth reference to the_'-

date of ehgrblhty as lnd1cated in the recommendatlons of the selectlon commlttee”
of the respective. candxdates :

IIL Promotion

To

All the Asscciate Deans of Collcoes of Agriculture,
Aancultural Engineering & T echnology
All the Associate Drrectors of Research

When an mdrvrdual gets a promotron hrs new pay on promotron would be ﬁxed m the_-'"
Pay Maitrix as follows:

On .pr'o'motion the teacher or equivalent position would be gwen a notlonal mcrement*
in his/her existing Academic Level of Pay,

at that Level and the pay shown in this
Academic Leével correspondmg to the post
Cell identical with' that pay is available in thy
pay; . othermse the’ next hlgher Cell in that Level shall be the new
or equxvalent position. If the pay arrived at i

 the new Level, then the pay shall be fixed at the fir

by moving him/her to the next hlgher Cell -
Cell would now be located in the new
to which he/she has’ been promoted If a[‘
e new Level, that Cell shall be the new -+
Level shall be the new pay of the teaeherf;j
in this manner is less than the ﬁrst Cell m'

st Cell of the new Level .

S Sudheer Kumarl:'
Reglstrar

and Community Smence

All the Heads of Research Statlons / Schemes

All the Coordinators of DAATTC inPITSAU
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All the Programme Coordinators of KVK’s in PITSAU

" AlTthe Principals of Polytechnic’s of PITSAU

The University Librarian, PITSAU, Rajendranagar

The Comptroller of Examinations, PJTSAU

The Director (IP), Admn.Office, PJTSATJ

The Director (Polytechnics), Admn. Office, PJITSAU

The Director, P & M Cell, Admn.Office, PJTSAU, R’Nagar
The Director, EEI, Raj endranagar

The Principal Agricultural Information Officer, AI&CC and PJITSAU Press, R’
The Coordinator, Electronic Wing, ARI, R’Nagar
- The Professor & Head, Computer Centre, PYTSAU

Ce: to P.S to Vice-Chancellor

Cc: P.A. to the Registrar, PYTSAU

Cc: to PA to Dean of Agriculture / Dean of Agril. Engg. & Technol
Dean of Community Science/Dean of P. G. Studies
Ce: to PA to Director of Research / Director of Extension/ Comptroller

Cc: to All Technical Officers working in Admn. Office, Rajendranagar
Ce: to SF/ SC.

Nagar

ogy/

/I B0/ /] iz fuer

‘étﬁ erintendent






